
Missed promotion

Unfair salary

Wrong job

A résumé can’t differentiate 
high performers



Which is why great companies want to see 2 things 
while hiring for high performance jobs



Only CredPad demonstrates 
those 2 things

Addressed offshoring concerns: 
Pioneered 3 customer-centric 
disciplines

Differentiated me-too firm for 
initial traction & growth 
acceleration

Built a missing practice that 
retained vital customers



CredPad’s Contribution 
Charts demonstrate 
your exceptional 
abilities

• Each chart captures the contribution you made to a 
specific organizational success

• Chart content is based on your response to a 
questionnaire

• Chart structure is based on CredPad's framework for 
employer-employee alignment

• So, CredPad presents your exceptional performance 
in the context of business performance, which 
honestly is the only thing that matters to both 
current and potential employers.



CredPad’s Evidences 
enhance your 
credibility

• CredPad urges you to add evidences that support 
the claims you made in the chart. Evidences can be 
customer praise, an award, a link to an article you 
wrote, etc.

• Upload evidences. If you have a strong online 
presence, some of your evidences may 
automatically appear so you don't need to step out 
of CredPad.

• CredPad lists corresponding evidences right below 
each chart.



By giving an accurate sense of 

your bigger contributions,

you’ve primed current & 

potential employers to level up 

their rewards



Couple more things you can do

Add Résumé – Then CredPad places your list of contributions at the top of the résumé

Bring Mentor – To review and recommend



Pitch 
whenever 
you need a 
big win

Don't wait for annual review or job opportunity

BIGGER

PROMOTION

BIGGER

SALARY

STARTUP

FUNDING

BIGGER

NEW JOB

IMMIGRATION

AWARD

NOMINATION



Contact Pradeep Henry
PHenry08.gsb.Columbia.edu

DEMO YOUR 
CONTRIBUTION
GET A BIGGER 
COMPENSATION

All information in these slides is Intellectual Property of 
GoodScore Labs and Pradeep Henry 2025
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