
HOW TO EVALUATE 
ACHIEVERS

Value Showcase for Achievers,
Evaluator for Organizations



Lack of clarity on individual's value
The résumé is merely a list of lists containing standard details. 

Also, competing résumés make similar claims.

Lack of clarity on individual’s credibility
The résumé only lists alleged achievements

LinkedIn too is merely a dumb résumé 
– with social noise added 

The dumb résumé



Multiple tests

Multiple interviews

Pre-hire checks

Complex performance reviews

Which is why evaluation became 
a bunch of science projects



Which is why super-smart Tesla 
focuses on just the two most critical things



Those 2 things are exactly 
what CredPad focuses on

Showcase for Achievers

Addressed offshoring concerns: 
Pioneered 3 customer-centric 
disciplines

Differentiated me-too firm for 
initial traction & growth 
acceleration

Built a missing practice that 
retained vital customers



CredPad’s 
Contribution Charts 
demonstrate 
candidate’s 
exceptional abilities

• Business-centric charts provide instant 
clarity on individual's value

• Each chart demonstrates the individual’s 
contribution to one specific organizational 
success

• The chart is based on our employer-
employee alignment framework



CredPad’s Evidences 
enhance candidate’s 
credibility

• Instant clarity on individual's credibility

• Evidences such as customer praise appear 
right below each chart and support the 
claims made in the chart



CredPad transfers 
traditional HR work 
to the individual

Gets the individual to filter themselves in

Individuals respond to CredPad’s 
Contribution Questionnaire



All required info in one place, 
accessed from anywhere – 
Without login

View:

• Charts

• Evidences

• Résumé

• Mentor recommendation

Addressed offshoring concerns: 
Pioneered 3 customer-centric 
disciplines

Differentiated me-too firm for 
initial traction & growth 
acceleration

Built a missing practice that 
retained vital customers



Accurate sense of individual’s actual value

Now you can level up your offers 
– to hire & retain high performers



INSTEAD OF WEEKS TAKE MINUTES

All information in these slides is Intellectual Property of 
GoodScore Labs and Pradeep Henry 2025


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11

